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Some 39 years ago, Jack Crawilord
headed up one of the production crews in
Area 2 — back when production first began
at the Portsmouth plant. “*Those were fun
timnes,”” he reminisced. He is now in charge
of the ““HEU Crew,”” which is coordinating
the suspension of the production of highly
eariched uranium (HEU) at Portsmouth.

Portsmouth began the initial process of

this project on Mov, 30, However, the
preparation has been ongoing for more than
a year.

The project got staried carly in 1991
when a federal committee recommended
that the high assay portion of the Ports-
mouth Gaseous Diffusion Plant be shui
down. This commitice, including represen-
tatives from the National Security Council
and the Departiment of Defense, had been
appointed to evaluate requirements for high
assay uranivm for defense purposes.

Produciion of HEU was no longer need-
ed since fiture requirements for HEU could
be met from existing Departient of Energy
(DOE) inventories and from uranium
recovered through dismaniling of nuclear
WEAPONS.

When Portsmouth learned of this recom-
mendation, personnel began conducting
studies on the suspension of HEU produc-
tion at the plant as well as removal of HEU
from the plant. These studies were
completed in June 1991,

I Acgust 1991, an Operations Readiness
Review was put into place. Originally
developed by EG&G, this program had
been used by Gas Centrifuge Enrichment
Process (GCEP) personnel, including Bob
Kefgen of the Applied Nuclear Technology
department. Kelgen drew on his GCEP ex-
perience 1o put together all the original
diagrams and charts for the HEU program.
They outlined every function that needed
to be performed over the three-year period
to get Portsmouth ready for X-326 stand-
by operations. This system was designed
to keep track of each element of the pro-
ject, the person responsible for its comple-
tion, the due date, and its current stalus.

DOE asked Martin Marietta o appoint
a Program Manager lo be in charge of the
HEU suspension program. Crawford,
Division Manager of Technical Services at
that time, was appointed Acting Program
Manager. (On Sept. 16, he was assigned
to this position on a permanent basis.)

Deputy Plant Manager John Shoemaker
was appoinled as Chair for a readiness

R S

Above, Larry David and Henry Smith of Construction Engineering check o feeder breaker in the new substa-
tion far the top purge modifications. Below, Jack Crawford points out an item on a readiness review chart
fo (clockwise from lower left} Dick Shelion, Mark Hasty, Jimt Normand, D.D, Adkins, and Mike Milam during

an HEU Crew meeting,

review board. Crawford and the HEU
Crew were given the task of periodicaily
updating the board on the project’s
progress.

Afier these elements were in place,
discussions began between Martin and
DOE personnel. DOE insisted that the en-
tire process should take only three years —
the deadline was Sept. 30, 1994, For this
i0 be achievable, concessions had to be
made.

For instance, this project would normally
have been a line-item project, which has o
be approved by Congress and usually takes
three years to even start, according 1o
Crawlord. Therefore, the project would

have to be funded oui of existing budgets
in order 10 be completed on schedule,

In addition, engineering work wouid
have to begin prior to NEPA (National En-
vironmental Policy Act) approval. Con-
siruction workers would have to receive
clearances guickly. A safety analysis would
have to be done at the same time that
enginecring work was taking place,

These concessions were granted ag Ports-
mouth was given permission by DOE o
begin preliminary activities before an-
nouncement of HEU sugpension activities
was even made. Approval was given {o
fund the project out of various existing

{Continued on Page 5)
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The Uranivm Materials Haodling
Department established new records for
Portsmouth during Fiscal Year (FY) 1992,
These records included the number of
cyiinders processed through the X-344
Autoclaves, number of customer-owned
eylinders filled with enriched uranium at
the awtoclave area, and the number of
castomer cylinders shipped from the
Portsmouth facility.

During FY 92, a total of 633 10 and
14-ton cylinders were processed through
the autoclave area. Their condents were
then transferred inio 1,965 2.5-ton
customer cylinders. A toial of 2,114
customer cylinders were then shipped from
Portsiouth during the fiscal year,

The previous record for cylinders pro-
cessed through the autoclaves had been 618
cylinders — which wus established in FY
1989, The past record for number of
customer cylinders filled iy this area had
been 1,883 cylinders which was accom-
plished in FY 90. The new record 02,114
castomer cylinders shipped from Ports-
miouth during a fiscal year surpassed the
previous record of 1,834 which was also
estabiished in FY 90.

“The employees assigned o this arca,
both Maintenunce and Operations person-
nel, have been asked o adopt many new
work practices over the past several

On Nov, 23, Martin Marnetts Corpora-
tion and General Electric Company an-
nounced that tiey had reached a definitive
agreement o merge GE's Acrospace bus-
inesses into Martin Marietta. This merger
will expand the new Marlin Marietta's com-
pelitive position in such diversified markets
as space, communications, defense, elec-
tronics, information, technical services,
materials and energy.

With the addition of the GE operations,
Martin Marietta’s annual revenues will
nearty double, approaching $11 billion, in-
cluding approximately $3 billion in sales
from commercial and civil govermment
customers. Martin Marietta’s backlog will
increase 1o $19 billion, not inchuding $9
billion in Depurtment of Energy operating
contrgets, Martin Marietta’s employment
will be about 94000 people. including
27000 engineers and scientisls,

The transaction is valued at $3.05 billion.
GE will receive cash and $1 billion in con-
vertible preferved stock in Martin Marietta.
Martin Marietta will support GITs nomina-
tion of two addifional members to its
expanded board of directors,

The GE Aerospace businesses that will
join Martin Marietta are major suppliers of
satellites, radar and sonar systems, simula-
tion syslems, communications sysiems,
government technical services and other
aerospace and defense systems. Revenue

years,”” explained Departinent Head Mark
Conkel. ""They worked extended schedules
to accommodate requests of customers.
They have been both cooperutive and
positive and take a great deal of pride in
the quality of their efforts,”” he added.

The 2,114 cylinders shipped from Poris-
mouth during FY 92 was equivalent to
16.46 million Separative Work Units
{(5WUsg), also an all-time record. The
previous record, 15,15 million, was setin
FY 89. The SWU statistics include enrich-
ment by both the Portsmouth and Paducah
plants. Portsmouth feeds Padocah product
into ity cascade and is responsible for
withdrawal, transfer and shipment to
customers. Measurcments are based on
.20 tails assay.

A SWU is a measwre of the work re-
guired in a uranium enrichment plamt 1o
separate uranium of a given U-235 content
into two fractions, one of a higher percen-
tage and one ol a lower percentage of
U-235. One SWU s the energy equivalent
of 76 barrels of oil; 17 tons of coal; 490,000
cubic feet of gas or 53 tons of garbage.

Other Portsmouth statistics for FY 92 in-
cluded the production of 5.97 million
SWs, an average power level of 1654
megawatts (99.1 percent of production
target), and all deliveries made on schedule
and in specification,

C and GE announce merger

from these operations in 1991 exceeded $6
billion. The merger also provides for
Martin Marietta’s use of General Electric’s
Corporaie Research and Development
Center as part of a continuing cooperative
agreement between the two firms.

Norman K. Augustine. Chairman and
Chief Executive Officer of Marlin Marielta,
sald, “This new Martin Marietta meets our
three strategic objectives for continued pro-
sperity: strengthening of our core business-
es, expansion into closely-related civil and
commercial markets, and enhancement of
shareowner value.”

The merger has been approved by the
board of directors of both Corporations,
It is now subject to government re-
view and the approval of Martin Marietta
sharcowners. The transaction is expected

io close during the first half of

1993,

Included in the transaction are GE
Aerospace, headquartered 1a Valley Forge,
PA, and with major locations in Syracuse,
Binghamton and Utica, NY; Moorestown,
Cherry Hill, East Windsor and Camden,
NJ; Pisstield, MA; Burlington, VT; and
Daytona Beach, FL.. Also included in the
transaction are GF Government Services,
headquartered in Cherry Hill, NJ; Knolls
Atormic Power Laboratory in Niskayuna,
NY; and the Machinery Apparatus
Operaiion in Schenectady, NY.

Portsmouth personnel
who helped to break the
shipping record inchd-
ed Bill Shortridge, Carl
Munn, Donna How-
ard, Duarlene Munn,
Perry Mingus, Derrick
Lattimore, and John
Figlesiahler. Others
are named below.

The remaining UMH and Maintenance personnel who helped 1o break Porismouth's shipping record inclied-
ed (front row) Don Davidson, Charlie Sims, Dean Hoover, Jesse Fravnklin, Willis Hamilron, Mike Williams,
Gayle Copley, Donna Christman, Brad Benner, Phil Gullent, Debbie Kielmar, Greg Barch, {second row)
BPept. Head Mark Conkel, Sreve Cole, Dee famison, Bob McCoy, Roger Knauff, Bruce Dwyer, Bill Bowen,
dim Chandler, Marshalf Figging, Mark Veach, Par Spriggs, Gine Smith, Dane Schrader, Loven Thomas,
Pon Hutchinson, Mike Osborne, Frances Collier, Walt Hamilion, (fop row) Dan Bawer, Sfohn McCleltun,
Bob Tackeu, Diana Yates, Jim Gatrell, Mark Radliff, Bob Richards, Dan Arnest, Ken Stephens, Rich Boelens,

John Sloas, Dennis Mass

C¥,

Virgil Holsinger, Dockie Tackett, Larry Dingess, Dave Mathews, Marie Puge,

and Rick Johnson, NOT PICTURED are Ray Copas, Paul Lane, Joe Sisler, Bob Tandy, Lonnie Murray,
Dave Sconr, Chuck Whitaker, Barry Massey, Ron Magill, Bovle Coleman, Carl McCrary, Darwin Rhoden,
Mel Ramey, Jerry Speakman, Rick Perking, Don Crusan, Steve Locke, Paul Horsley, Dan Crace, Gene Adams,
Brian Richardys, Jaimie Huff, Seff Fannin, Tim Clark, Kurt Young, Tony Diyden, Syhvar Steward, Bob Givens,
Mark Chandler, Ken Adkins, Joln Jenkins, Tim Sapp, John Sanders, Jeff Conklin, Greg Maynard, Mark
Rupp, Dan Stephens, Kathy Eley, Rodney Spriggs, Anita Solisbury, Dean Bussa, Trov Strode, Jerry Jackson,

ard Randy Rogers.
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Energy Systems has received its award
fee performance ratings from the Depurt-

ment of Energy (DOE) for the sccond half

of Fiscal Year (FY) 1992, the sbe-month
period that ended Sept. 30.

The rating Tor management of the Oak
Ridge business unils was 86 (Good) for
-1, 84 (Satistactoryy for Gak Ridge Mat-
ional Laboratory {ORNE), and 83 (Satis-
factory} for Appliecd Technology. The
rating for the uranium enrichment (UE)
contract was 86,3 (Good). This was a sign-
icant improvement in comparison fo the
award {ee sating for the first half of FY
1992 which wuas 82 (Satisfactory).

I addition, this award fee rasing is the
highest grade UE performance has recciv-
ed for any of the seven periods since the
FPaducah and Portsmouth fucihities were
placed under one contract in Seprember
19849,

The UL Award Fee Determination Plan
i broken down nto two major performance
awards: Environmental, Safety and Health
{(F5&H), which received a score of 82, and
Enrwchment Operalions and Business Ser-

vices {EOBS), which received a score of

87. Two more ponts were added for the
Cost Reduction incentive progran.

&

A new program has bogun al Portsmaouth

o enbance studenl awareness ol careers
available within Encergy Systems and the
general employment market. It also helps
students 1o gain an uaderstanding of ithe
work place.

The Student Shadowing Program, coor-
dmated by Julie Thompson of Employ-
ment, debuted on Nov. 13 with two eighth

graders from Smith Middle School of

“*The people here at Portsmouth are to
be congratulated for their efforts this past
six months which resulted inoor best rating
as a Uranivm Enrichment Bnferprise,’” said
Plant Manager Raiph Donnelly. T also
want 10 give special thanks for the efforts
pul in 5o suppoit the Cost Reduction Special
Fmphasis arca. As this conlinues t be an
emphasis arey during FY 1993, vour on-
gowng efforts in this area are needed and
appreciated. ™

Several accomplishments were noted in
the award fec announcement made by foe
La Grone, Fee Determunation Official,
DOFE Field Office, Oak Ridge. They
included the lollowing:

¢ An cffectively managed Safety
Analysis Report Upgrade Program

¢ The completion of the Highly Enrich-
ed Uranium Safety Analysis milestones, in-
cluding a high guality nuclear criticality
safety apalysis to support the Portsmouth
Mop’” standby efforls

¢ Wasle management/minimization was
improved at both the Portsmouth and
Paducah sites.

Portseouth prepared and moved
&,500 containers of Resource Con-

t

Chillicothe accompanying their parents (o

work for the day.

FellT Boyee spent the day at the fire station
with his father, Fire Chief Jim Boyee, while
Lee Wilson, sonof Linda Wilson, spent the
day with his mother in the Civil
Engineering department.

The program allows students w observe
and “shadow™ an Energy Systems
employee during a workday or a specified

dase Johmson of Manageaent Svstems and Training Support discusses the different fvpes of ovlinders used

I traasporting and processing wraniton hexaflouride with Jeff Boyee, Jim Bovee, Lee Wilson, andd Linda Wilson.

servation amnd Recovery Act
(RCRA) and RCRA mixed wasle
to an on-site facility in accordance
wilh Ohio Environmental Protec-
tion Agency Direclor’s findings
and orders.

# The number of National Pollutant
Discharge Elimination System (NPDES)
noncompliances at Porismouth were
significantly reduced,

e Pnvironmental compliznce commit-
ments were met on schedule.

¢ The FEnvironmental Advisory Com-
mitices at both sites are continuing the ef-
forts of public oversipht and ligison regar-
ding environmental issues and concerns.

& All product was delivered as schedul-
cd from the Portsmouth plant with prodact
shipments totaling 15 percent higher than
FY 1991 levels.

e The construction activities for the
standby operations at Portsmoudh in the
X-326 Building began on time. Other
X-326 slandby activilies have progressed
satisfuctortly and continue on target.

&« Portsmouih and Paducah have con-
tinued efforts o reduce personnel security
clearances.

peried during office shift, Monday through
Friday. The visit must previously be ap-
proved by the Department of Encrgy and
the Energy Sysiems Security Department.

An eligible student must be a United
States citlzen who possesses o Social
Security numnber. He or she must be a child,
relative or close family friend of the em-
ployee, Other students will be considered
for participation in the program on a case-
by-case basis as recommended by the
respective school administration.

The program will be offered through area
schools and coordinated through the prin-
cipals or designated representatives. Tt will
be Himited to Tive students per day, not (o
exceed 10 siudents per month.

For further information about the pro-
gram, contact Thompson at Ext. 2318,

New rate 1s announced
on EE Savings Bonds

The semiannual market-based interest
rate for Series EE Bonds issued between
November 1, 1992 and April 30, 1993, iy
5.04 percent for their initial semiannuat in-
terest period. The current minimurn rate is
six percent for Bonds held at least five
years,

The semiannual rate changes cach May
and November, based on market averages
during the preceding six months.
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Promotions

Ronaid C. Niner has been promoted {o
Assistant Cascade Coordinator, X-300
Building. He reports o Jules E. Ratliff,
Department Head, Plant Control Facility.

Timothy D. Taulbee has been promoted
o Supervisor, Health Physics. He reports
to Gary W. Medukas, Operations Group
Supervisor, Health Physics.

C. Elaine Litten has been promoted to
Supervisor, Administration. She reports (o
Steve Pullins, Division Manager,
Maintenance.

Max W. Potier has been promoted to
Supervisor, Maintepance. He reporis io
Matthew Jermusyk, General Supervisor.

Alan E. Roberts has been named Super-
visor, Maintenance. He reports to James
V. Anzelmo, Department Superintendenti,
Technology Hahancement.

Obituaries

Merril Scott, 56, Jackson, November 19,
Survivors include a son, Merritt Scou
(Mantenance Shops) and a son-in-law,
Dave Burt (X-333 Maintenance).

Beulah Moore, 61, Chillicothe, Noven-
ber 20. Survivors include two brothers,
Doy McCrary (UMH Support Mainten-
ance) and Carl MoeCrary (8-340 Complex
Maintenance), and a sis{er-in-law,
Christine McCrary (Accounts Payable),

Lon C. James, 69, Chillicothe, Pecem-
ber 1. James was an hourly employee in the
Materials department when he retired in
April 1988, Survivors include his wife,
Beatrice.
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Filing a complaint is never easy. However,
an empowered work team dealing with com-
plaint handling systems at the Portsmouth
plant is trying to make the system more con-
sistent and to foster an atmosphere where
emplovees, subcontractors, and guests feel
free w0 express their concerns.

Several people at Portsmouth: are available
to handle different types of complaints (see
table). However, employees should try to
discuss probiems with their supervision
before contacting one of these complaint
handlers. Supervision should be afforded the
opportuzity firsi to resolve problems or 1o get
them resolved.

But this is not always possible. “Sometimes
the supervisor may be part of the problem,
and other internal avenues must be avatlable,”
satd Sally Conningham. She chairs the team
which was formed in August 1992 w improve
the complaint handling systemn ai Portsmouth.
Besides her, the team consists of LaDonna
Coriell, Personnel Relations; Jeanetie
Langford, Fqual Employment Opportuni-
ty/Affirmative Action; Ed Paul, Internal
Audit; Gary Salyers, Industrial Safety; and
Jeff Hedges, Chemical, Utilities and Power
COperations. Willis Walker serves as legal
counsel for the group.

If employees do not feel comfortable deal-
ing with their supervision on certain matters,
ther: one of the complaint handlers will be
available o take their complaint. Cunningham
stresses that once a complaint is left with a
ceriain Individual, that person must be given
ime to provide an answer. In the past, several
complaints have been registered with more
than one complainl handler. Consequently,
duplicate investigations have been conducied
in regard to the same complaing.

The compiaint handling team cets every
two weeks 1o discuss goals and to make plans.
Initialty, they have agresd to work to oake
Standard Practice Procedures on the com-

@

Type of Complaint

ERG/AA Complaints

Ethics Office

Salaried Lmployee
Complaints

“Hot Line'™

Waste, Frawd & Abuse
Safety, Health, Environment

Industrial Safety

Contact Extension
Jeanette Langlord 45472
Wayne Melaughlin 1554
Labanna Corlell R¥i511
Fd Paul 2441

Gary Salyers

(24 hours)

2763

Attendees of the Complaint Handling offsite retreat, conducted on Nov. 12 ar Governor's Lodge in Waverly,

listen o LaDonna Coriell discuss Salaried Employee complaints. Piemred clockwise ave fd Paul, Barbara
Cooley, Wavne Molaughling, Melonie Valentine, Coriell, Sally Cuanningham, Jeanetie Langford, Bill Sirunk,

and Gwen Blanion.

plaing handling system more consistent. They
have also agreed that initial response 1o com-
plainis must be given fo complainants withic
10 days of filing; those who registered the
complaint should at least receive a status
report within that time period.

in addition, the iean: has a goal of providing
an answer or resojution for the complainant
within 30 days of filing. However, in some
cases, this time frame is not possible because
of the complexity of the issue - a plan of ac-
tion may have to be implemented, holdiag up

closure of a complaint for a number of

months.
Some complaings are easier and therefore
quicker fo answer because they are objective.

“You can find hwrd dats o substantiate or
refute the complaint,” Cunsingham said.
{Others are not so objective and fall into grey
areas. Complainanis have io realize that deci-
sions can only be based on available facts,
Therefore, when it comes down (6 one per-
son’s word against another, decisions can be
very difficall 1o reach.

Hedges, a Management Commiliee
representative on the team, said that it is vital
that all complaints be handled promptly and
accurately, He feels that if fears and concerns
of employees are addressed, “their attention
can be focused on their work,)” he stated. *The
compiaint system should be a reflection of
Martin Marictta values”

Latest Ins

Group in Orlando, Fla.

Dir., Bethesda, MDY 20817

hi video available

Chairman of the Board and Chief Executive Officer
Norman R. Augustine answers questions about company
benefits, frequent flyer miles and the recent presidential
election in the latest edition of Insight, the employee infor-
mation videotape produced quarterly by Martin Marietta
Corporation. Other highlights include an update on com-
panies across the corporation and a feature on the mentoi-
ing program at Martin Marietta Electronics and Missiles

Copies of the fape in VHS format are available from
Public Affairs by calling Angie Duduit at Ext. 2457

Hmployees who have comments or suggestions may direct
them to Augustine ¢/o Insight Video Report, 6801 Rockledge

At right, Augustine records the “Ask Augustine” segrent
of the latest edition of Insight.

Augustine

&

Many employees, contractors and even pec-
ple frons outside the plant contact the Waste,
Fraud and Abuse hot line to register their
complaints. This kot Hine operates around the
clock, thanks to an answering machipe. “A
large number of these complaints are made
anonymously, and several of therm have had
meril, meaning that something factual about
the case was found (o be supported by objec-
tive truth,” Cunningham explained.

However, employees should be careful not
1o deloge the systerm with complaints that have
no vatidity or merit. Make sure the issue
needs o be addressed. “Employees bave the
right to file as many complainis as they want,”
eaplained Hedges, “but if the system is en-
cuimnbered with complainis that have no mers#,
it keeps the system {rom dealing efficiently
with those that do.”

The complaint handling team is working o
“foster an atmosphere where employees, sub-
contraciors and guesss feel free to express their
concerns and raise issues without fear of
retaliation and retribution.” One of the objec-
tives of the tean 1§ o comtact known com-
plainants 30 days after the answer has been
given to see if they have received any retribu-
tion or reprisal. If awy kind of retaliation has
oceurred, and it is proven, positive discipling
will be enforced upon those who commit these
acts. Hedges said that e wanis o make sure
that the complaint handiing feam establishes
a mechanism for manapgement 1o track this
facet of the system (© ensure HY success.

On Movember 12, the complaini handling
team met for an offsite day-long discussion
on the complaint handling system in an ai-
ternpt 10 identify trends and problems within
ihe system. Hnergy Systems has also been do-
ing its homework by studying successful com-
plaint handling programs at other companies.

Representatives from Oak Ridge and
aducah secently ook a “benchmarking” trip
1o Federal Express 1o study their complaim
handling system, as that company is a reci-
pient of the Malcolm Baldrige Award, a
prestigions award granted {0 organizations
meeting exiremety high guality criteria. The
information gleaned from this trip has been
shared with Portsmouth. Through the use of
this material and perhaps other benchmark-
ing trips, the Yeam is striving to make the
Parismouth Complaint Handling System the
“best of the best”

“ & 7 2
Fthics Hotlines
ePortsmouth Bthics Representative

Wayne McLaughlin (Ext, 2554)

ePorismouth Waste, Fraud and Abuse
24dhour Hot Line (Fxt, 2400

eBnergy Systerns Hot Line
(615-576-5000)

epartin Marieita Corporation Hot
Line (J-800-3-ETHICS)

«DOFE Inspecior General and
Eovironmenial Hot Line
(1-800-541-1625)
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(Continued from Page 1)
funds.

S0 Portsmouth was ready when Energy
Secretary James [, Watking made the deci-
glon official on Nov. B, 1991 Immediate-
Iy, the project went into full operation with
i goal of Tullilling three major objectives:
{1} suspend production of HEU: (2) pro-
vide a viable Jow enriched urantum (LB
cascade; (3) put equipment in standby ina
safe mannes.

The first goal had abready received much
attention, but once the decision was
public, Crawlord had to prepare a cormnpre-
hensive plan for suspension of HEU at
Portsmouth. The plan was finabized by Jan.
i5.

Representatives from divisions across
plantsite formed the * HEU Crew,”” acom-
munications “net” that meets daily to
resolve problems, establish prioriies, and
make things happen. (see hist)

“The HEU Crew represents approx-
imnately 200 to 300 people who contribute
to this project in some way,” said

Crawlord. No member of the HEU Crew
reports directly o Crawlord, but they have
dotied matrix responsibilities they perform
m relation 1o tis project.

Fam really impressed with people at

Wi

Dave Tavior,
A0 public meeting.

lant co

Cuestions concerning environmential re-
storation projects at the plant were answer-
ed during a Nov. 30 public meeting con-

ducted at the Pike County Vocational
School.

More than 150 residents and plart em-
ployees attended the two-and-a-half-hour
session which included presestations and
& 45-minuie question and answer period.
The U5, Department of Enerpy (DOF)
Porismouth Eavironmental Restoration Pro-
sram Manager and Energy Systems Eavir-
onmental Restoration and Waste Manage-
ment officials discussed current projects.

The meeting presented facts on projects
which have recently been completed as well
as areas of concentration for next yvear. Meth-
ods for handling and storing hazardous
wastes af the plant and initiatives that have
been taken to minimize the peneration of new

ision Manager of Environmented Restoraiion, disensses plant cleangy efforts ai the Nov.,

this plant and the work they can do when
given an objective,”” Crawford added. ™1
have seen things accomplished at this plant
that I"'ve never seen happen here before.™

By January 1992, NEFA approval,
whichs usually takes an average of one year
o obtain, had been recetved.

Fhe second goal, providing a viable LEU
cascade, was important so that Portsmouth
could continue its mnssion of providing fuel
for civilian nuclear power reaclors, conti-
nuing s history of never missing a ship-
ment and of providing gquality material to
customers on time and in specification.

Thus, putting the “‘top™ of the cascade
on standby created a poteniial specification
problem. The American Society of Testing
Maierial (ASTM) Limits U-234 concentra-
tron in LEU product to 10,000 parts per

million {pprs) based on the percentage of

LI-235 that is present. U-234 is a natural
isotope which i the major alpha emitler in
uraniur.

This Himit had signilicant impactl. Forin-
stance, anything above the 10,000 ppm
limit could not be accepled by Japanese fuel
fabricators since it would be in direct
violation of fapanese environmental laws.

Before, LEY produced at Porlsmouth
never confained U-234 above 10,000 ppm

eeti

wasies were also detailed during the meeting,
Plant operations generate chemical, radi-
oactive and non-chermical (sanitary) wastes
which are disposed of, stored, or treated
at specific locations on plant property.

The plant as been involved 1n a long-
term eavironmental restoration program
since the ULS. Deparunent of Energy sign-
ed agreements with both the State of Ohio
and the ULS. Environmental Protection
Agency i 1989 o clean up areas of con-
tamination. The principal contaminants are
cleaning solvents that have reached the up-
per levels of soils and groundwater on plane
sife.

The purpose of the Environmental Res-
toration Program is to identify, characterize
and correct any environmengal damage at
the plant arising from past operations and
waste handling and disposal practices.

because miost ol the U-234 came out in the
top of the cascade; it witl now have (o come
ol the highest LEU assay point in the
cascade.

This prablem called Tor the reconfigura-
tien of the cascade wlilizing zu@uvcr%up

cascade’ (o keep more than 90 percent of
the product in specification. The amount of

product cut-of-specification will be blended
to bring i into specification.

All modifications to the cascade have
cither been completed or are in process.
The majority of these modifications have
been made in the X-326 Process Building,
the location of HEU activities.

The third goal, pulling equipment m
standby in a safe anner, imvolved the iden-
tificanion of uranium deposits in the X-326
and recovering as much of it as possible.
{see sidebary

The following serve as members of the
CHEU Crew:™
Daniel Adkings, Chemical Operations
Boug Arnett, Purchasing
Dale Bauer, Purchasing
E.V. Clarke Jr., Chemical Operations
Fack Crawford, HEU Program Manager
Donna I Aquila, Nuclear Criticality Safety
Larry David, Construction Engineering
Ray DPever, Health Physicy

IRS offers tips
to taxpayers

Act now 1o avoid an unexpected tax bill

on Apr. 15, the Internal Revenue Service ad-
vises. A recent survey found that less than
half of those polled were aware of the re-
cent changes in payrall withholding.

Both employees and the unemploved need
10 check their withholding to avoid a big €ax
bilt, and possible penalties, says LIRS
spokesperson Teri Dixon.

“The amount of tax withheld from your
paycheck was reduced Tast March, but the
tx rales were noi changed,” Dixon said.
“As a result, some who normally gel a re-
fund may owe (ax this year””

Ohioans who receive unemployment
compensation face a simlar problem. The
benefits are taxable, but no tax is withheld.

Federal law requires txpaycrs © pay in
G0 percent of their lax lability during the
year, either through withholding or
estimated tax payments. Those who pay in
less face a penalty.

“Check your withholding now,” Dixon
said. "H your withholding or estismated tax
payments are less than required, you stidl
have options”

Employees can give their employers a
new Form W-4 {0 increase their withhold-
ing. Both employed and unemployed tax-
pavers can make an estimated tax paymend
by Jan. 15,

The forms and tax help are available in
IRY offices or by calling 1-800-TAX-1040,

Doug Fogel, Project Management

Mark Hasty, Safety Analysis

Mike Hawk, Waste Management

Wray Jordan, TSCA/RCRA Program
Manager

Bob Kefgen, Applied Nuclear Technology

Bob Lykowski, Mainicnance Engineering
and Technical Suppert

Mike Milam, Deparement Head, X-326
Process Building

Billy Moore, UE Accounting

Dave Netzer, Operations Engineering

Jim Normand, Quality Programs

Bill Reep, Security

Dick Shelion, Systems Analysis

Paul Simpson, Enrichment Planning and
Analysis

Emery Smith, Securily

Paul Throgmorion, Construction
Engineering

Bolb Warren, Systems Analysis

Bruce Wilkinson, X-326 Process Building

Bob Winegar, Depavtment Superintendent,

Cascade Operations

New Employees

Movember 16

Cheri Anders, Rodger D, Bellord, Donna
M. Bender, David AL Coniey, Michael E.
Kelley, James §. Shelion, Sharon K. Stiver-
son, Peggy D Ward, Glenn E. Freed, and
Mark E. Rowe. Cascade Operations
(B-810).

Dianne L. Buri, Purchasing (D-321).

James G. MoCleery, Health Physics
{(B-160).

Steve Passen, Siatistical Services (ID-412),

Cynghia L. Siifko-Moore, UE Accounting
(1>951).

Breceniber I

Robin 3. Halverson, Employrment
(D-0243.

Mona C. Spurlin, UE Accounting
{1950,

sharon K. McNelly, BEmployment
(D-024).

Rebecen J. Tipton, ESH Analytical
Services (D-550),

Beverly J. Thompson, Library and
Distribution Services (B2-350).

December 7

Howard 1. Brown Jr, and Jon E. Ekvall,
Instrument Utilities and Molor Shop
{B-755).

Sundee G. Angel, Bruce E, Distel, and
Richard 3. Kalb, X-340 Complex
Maintenance (1720},

Gary R. Haynes, Instrument and Scale
Shops (D750,

Leonard A. Pinkerton, X-330, X-300, and
Line Recorder Maintenance (I3-735).

Mark D. Schulez, X-333 Maintenance
(D-730).

George W. Smith, Cualily Assurance
(D-411).

Gloria A. Hayes, Environmental Restora-
tion ([>-105}.

Arden L. Gill, Accounting (D-378).

Tamara L. Artis, Benefit Plans (D-026).
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Employee demonstrators needed
to participate in science program

Portsmouth’s Science Demonstration program urgently needs current employees who
are willing to serve as demonstrators. H you have experience as a demonstrator, or if
you are iderested in volunieering with un experienced demonstrator, the program needs
your help. Bobby Fuhr, Organic Analytical Services, is the program’s coordinator.

During the 1990-91 school year, six science demonsirations were given 1o 1,690
teachers and students. So far this year, there have been 21 requests for science demonstra- |
tions; 18 are still outstanding and need demonsirators. They are:

Requesied Demaonstration Date
Mar. 26
Fan. 20 or Jan, 27
January or Pebruary
Fan. 29 or Apr. 23

Any time

Seiote County Schools
Piketon Elementury
McArthur Blementary
Buainbridge Elementary
Dry Run School

Any Tuesday or Thursday
Jan. 18 or Mar. 8

Any Thursday

Jasper Elementary
Glenwood High School
Tackson Elementary
Valley Elementary Any Friday in March

Stockdale Elementary Any day after Jan. 1

Rosemount Elementary April
Union Elementary Jan. 14
Minford Middle Schoot Mar. 11

Fackson High School Any time

Portsmouth Wesi Any time
Scioto Elementary Any Wednesday
Jan. 22

Tan. 5,6, or 7

Highland Elementary

Unioto High School
Please contact Fuhr at ext. 5789 or at MS 2233 if you are can assist this community-

interest educational program. Those who have been science demonstrators in the past

are encouraged to continue participation in this program.

ecreation Corner

The schedule for the 1992 Bowling Tournaments is as follows:
Scotch Doubles — Jan. 12
Jan. 16
23
These events are open to afl employees, retirees, and spouses. Lane fees are free,
but there will be a nominal entry fee which will all be paid in prizes, Al events will
take place at Sunset Lanes in Portsmouth, Starting times will be on a first-paid basis.
For entry forms or additional information, please contact:
Dan Gash, Exi. 6478, MS 5360
Walt Johnson, Ext. 6488, MS 4003
John Gedeon, Ext. 3878, M8 8245

Men’s Team —
Women's Team — Jan,

In 1972, Jim Smith took one of the first
Emergency Medical Service (EMS)
courses given in southern Ohio. He also
registered, along with more than 10,000
others from across the United States, (o
become a member of the Mational Registry
of Emergency Medical Technicians
(NREMT). Twenty years later, only 159
of the charter members have maintained
their registration, and Smith is one of them.

The National Registry is the national cer-
rification agency for Emergency Medical
Techaicians. NREMT is a non-profit, non-
governmental agency, led by a Board of
Directors comprised of the leading EMS
agencies in the United States. Since its in-
ception in 1970, NREMT has registered
more than 385,000 EM TS in atl 50 states,

A fireman and EMT at the Portsmouth
plant since 1974, Smith recently received
a certificate of recognition in honor of his
anniversary. In addition to his years of ser-
vice at the plant, he previously served with
the South Webster Bloom Township Fire
Department for 17 years and with its am-
butance service for 10.

In order to maintain his NREMT regis-
tration, Smith is required every two years
to take a 27-hour refresher course, suc-
cessfully complete a local written and prac-
tical examination, and then complete 48
more hours of continuing education. He
also must take CPR training annually (o
maintain his NREMT certification.

Many EMTs drop out of the profession
for a nugber of reasons: they cannot han-
dle the stress of dealing with the victims,
they suffer career-ending injuries while if-
ting and moving patients, or they may seek
higher paying jobs. Smith credits his work
and mandatory training as a fireman and

Victims offer thanks

As reported in the August 1992 issue of
Energy Systems at Portsmouth, plant
employees donated $1,575 to members of
the Huntingten Township Volunteer Fire
Department for victims of the Massievitle
flood which occurred on July 27. Also,
three vanloads of canned goods and cloth-
ing were distributed through the Hunting-
ton Fire Department ladies’ Auxiliary
which worked with the American Red
Cross and the Salvation Army.

Ladies” Auxiliary President Mary EH.
Hughes was responsible for distribution.
She enjoyed the experience. *** 1. heard
some of the stories; [it] was so interesting.
Just imagine what these people went
through. It also took some of them a while
to get back to their homes. Thank you so
much,”” Hughes said in a recent letier to
Energy Systems crplovees, “*You made
some people very happy, and they were
able to get a few things they could have not
gotten without your help.””

Hughes included with her letter several
notes of personal thanks from some of the
assistance recipients.

Smith

EMT at the plant for his ability to maintain
his registration.

His years as an EMT have brought him
numerous experiences, but he most fondly
remembers meeling up with a young boy
who had once been badly burned. Smith
and felow EMTs had responded to the am-
bulance call. They worked with the boy all
the way to the hospital where the child was
later subjecied to rehabilitation and plastic
surgery and was not expected to recover.

However, the little boy lived, and five
years later, Smith walked into a Portsmouth
restaurant to find the little boy dining with
his parents. They reintroduced Smith to
heir somn.

“Tt was one of the greatest feclings to
look on someone that you had a part in
saving his fife,"” Smith said.

New Arrivals

Son, Paul Matthew 111, December 3, to
Terry and Sara Rale. Sara works in the In-
strumentation and Computer Technology
Departmen.
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